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Part XIII. Labour.
Section I.
Organisation of Labour.
Whereas the League of Nations has for its object the establishment of universal peace, and such a
peace can be established only if it is based upon social justice;
And whereas conditions of labour exist involving such injustice, hardship, and privation to large numbers of people as to produce unrest so great that the peace and harmony of the world are imperilled;
and an improvement of those conditions is urgently required: as, for example, by the regulation of the
hours of work, including the establishment of a maximum working day and week, the regulation of the
labour supply, the prevention of unemployment, the provision of an adequate living wage, the protection of the worker against sickness, disease and injury arising out of his employment, the protection of
children, young persons and women, provision for old age and injury, protection of the interests of
workers when employed in countries other than their own recognition of the principle of freedom of
association, the organisation of vocational and technical education and other measures;
Whereas also the failure of any nation to adopt humane conditions of labour is an obstacle in the way
of other nations which desire to improve the conditions in their own countries;
The HIGH CONTRACTING PARTIES, moved by sentiments of justice and humanity as well as by
the desire to secure the permanent peace of the world, agree to the following:
Chapter I.
Organisation.
Article 387
A permanent organisation is hereby established for the promotion of the objects set forth in the Preamble.
The original Members of the League of Nations shall be the original Members of this organisation,
and hereafter membership of the League of Nations shall carry with it membership of the said organisation.
Article 388
The permanent organisation shall consist of:
(1) a General Conference of Representatives of the Members and,
(2) an International Labour Office controlled by the Governing Body described in Article 393.
[...]
Section II.
General Principles.
Article 427
The High Contracting Parties, recognising that the well-being, physical, moral and intellectu-al, of
industrial wage-earners is of supreme international importance, have framed, in order to further this
great end, the permanent machinery provided for in Section l and associated with that of the League of
Nations.

They recognise that differences of climate, habits, and customs, of economic opportunity and industrial tradition, make strict uniformity in the conditions of labour difficult of immediate attainment.
But, holding as they do, that labour should not be regarded merely as an article of commerce, they
think that there are methods and principles for regulating labour conditions which all industrial communities should endeavour to apply, so far as their special cir-cumstances will permit.
Among these methods and principles, the following seem to the High Contracting Parties to be of
special and urgent importance:
1. The guiding principle above enunciated that labour should not be regarded merely as a commodity
or article of commerce.
2. The right of association for all lawful purposes by the employed as well as by the employers.
3. The payment to the employed of a wage adequate to maintain a reasonable standard of life as this is
understood in their time and country.
4. The adoption of an eight hours day or a forty-eight hours week as the standard to be aimed at where
it has not already been attained.
5. The adoption of a weekly rest of at least twenty-four hours, which should include Sun-day wherever
practicable.
6. The abolition of child labour and the imposition of such limitations on the labour of young persons
as shall permit the continuation of their education and assure their proper phy-sical development.
7. The principle that men and women should receive equal remuneration for work of equal value.
8. The standard set by law in each country with respect to the conditions of labour should have due
regard to the equitable economic treatment of all workers lawfully resident therein.
9. Each State should make provision for a system of inspection in which women should take part, in
order to ensure the enforcement of the laws and regulations for the protection of the employed.
Without claiming that these methods and principles are either complete or final, the High Contracting
Parties are of opinion that they are well fitted to guide the policy of the League of Nations; and that, if
adopted by the industrial communities who are members of the League, and safeguarded in practice
by an adequate system of such inspection, they will confer lasting benefits upon the wage- earners of
the world.
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